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Environmental and Social Impact Assessment of Development Projects (ESIA) — Training Programme

under the Indian Technical & Economic Cooper’lation (ITEC) Scholarship Scheme of the Ministry of

External Affairs,lGovemment of India in India, from 01* July to 14" July 2025

This refers to the letter dated 28.05.2025 by Additional Director General / Department of External

Resources, on the subject referred to above.

02. The said letter is published on the JSC website under the directions of the Judicial Service

Commission.

Under the command of the Judicial Service Commission.
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Attn: Officer In-Charge Foreign Trainings

Secretary to the President / Presidential Secretariat ©./

Secretary to the Prime Minister / Prime Minister's Office

Secretaries / All Ministries

Chairmen / All Independent Commissions | nH

Chief Secretaries / All Provincial Coungils 1,

District Secretaries / All Districts o

Environmental and Social Impact Assessment of Developmerit Projects (ESIA) - Training Programme
under the Indian Technical & Economic Cooperation (ITEC) Scholarship Scheme of the Ministry of
External Affairs, Government of India in India, from 01st July to 14* July 2025

The Government of India has invited nominations from eligible govemment-sector officials from Sri Lanka for
“Environmental and Social Impact Assessment of Development Projects” training programme. This programme
will be held in India from 015t July to 14% July 2025. Further details of the programme can be downloaded from
the link: hitps://www.itecgoi.in/meaportal/registerApplicant

We would greatly appreciate it if you could instruct the relevant officials to circulate this information among the
Departments, Divisions, Institutes and Provincial/District administrations under your purview. Please ensure
that the most suitable nomination is submitted to the Department of External Resources (ERD) along with the
following documents by 2.00 pm on 17% June 2025:

Nomination Letter (from the relevant Ministry)

Two sets of duly filled Application Form (printouts of the online application)

Duly filled ERD Form (available at www.erd.gov.lk)

Two copies of Passport (with a minimum 6-month validity period)

Medical certificate issued by a doctor/ Government Hospital in the prescribed format
A statement on the relevance of the training program to the current job role

Please be advised that the deadlines for application submission will be strictly enforced. Therefore, it is required
to ensure that all applications are submitted by the stipulated time.

Y

We have been informed that a maximum of two (02) opportunities are available for Sri Lanka, and to submit
four nominations to the High Commission of India (HCI) for screening. Therefore, we kindly request that you
select the most suitable officer from your organization, provided that the course is relevant to the functions of

* the Ministry and the official duties of the nominating officer. The relationship of the training programme to the
nominee will be critically considered during the screening process conducted by the HCI.

Please be advised that the following procedures will be applied when submitting applications for the ITEC
Programs. These procedures are established to ensure compliance with the conditions and guidelines set forth
by ITEC, as well as to facilitate a streamlined application process:
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« Applicants are strongly encouraged to register for the programme as early as possible using the link:
https.//www.itecgoi.in/meaportal/reqisterApplicant

» Please ensure that the printout of the online application, along with the required documents, is
submitted to the Department of External Resources before the deadline.

e |tisimportant to note that candidates must complete the ITEC application form meticulously, ensuring
that no fields are left incomplete or blank, and that all information provided is accurate. Incomplete
applications will be rejected without undergoing the screening process.

» The first four (04) applications will be processed on a “first come, first served" basis, taking into
account the relevance of the applicant to the programme. Once the first four applications are
forwarded to the HC! in Sri Lanka, the application status will be marked as closed.

» Furthermore, if any ministry or agency submits more than one (01) nomination, the order of the
nominations as indicated in the covering letter will be considered as the priority order for the nominees.

Therefore, we kindly request that you specify the names in order of priority when submitting the
nomination letter.

o ‘We would like to emphasize that only tfﬂo training opportunities are available and therefore, not all
ministries may be able to participate. In'light of this. limitation, a maximum of one placement may be
allocated to a ministry. However, should the required number of applications not be received from
other ministries, institutions, or organizations, additional placements may be considered.

o Officers are not permitted to reapply for any training course offered under the ITEC Programme (short-
term or long-term) once they have already participated in an ITEC course.

e Applicants should be within the age range of 25 to 45 years.

« Candidates must have a minimum of three years of experience in the fields of research, intellectual
property (IP), and technology management.

» A working knowledge of English is required to successfully follow and complete the ITEC course.
o Candidates must be medically fit to undertake the training.

The Govermment of India will provide the following facilities to participants selected for in-person training
programmes:

Return Air Ticket (Economy Class) from Colombo to Training Institute in India
Course fees

Accommodation

Living Allowance of INR 1,500/- per day for meeting expenditure on food

Medical expenses (only in case of medical emergency during the training in India)
Approved study tours (including places of historical importance)

Please note that the final decision regarding the acceptance of applications/nominations rests solely
with the Ministry of External Affairs of the Government of India and only selected candidates will be
notified through the ERD and the HCI in Sri Lanka.

This is a valuable opportunity for public sector officials and the Government of Sri Lanka. We therefore look
2e€jving a strong list of nominations to ensure the maximum utilization of this offer. Your cooperation
and prompt actign in this regard are highly appreciated.

Tharanga-Liyanage
Additional Director General
for Director General
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COURSE DETAILS

A. Name of the Institute

Environment Protection Training and Research Institute
(EPTRI), Hyderabad, Telangana

B. Name/title of the C?urse

Environmental and Social Impact Assessment of Development
Projects (ESIA)

C. Proposed Dates and Duration of the
Course in weeks / months

From: 01" — 14 July, 2025
Two (2) weeks

D. Eligibility Criteria for Participants
1. Educational Qualification

2. Work Experience
3. AgeLimit
4. Target group

e Bachelor’s Degree and above in Basic sciences/ Social
Sciences and Humanities/ Management and Engineering

e  Minimum of 2years of experience

e 25-45 years

e Government officials from concerned departments,
Practitioners, Academicians and Policy makers

E. Aims & Objectives of the Course

To enable participants to foresee & design a proactive framework
to mitigate the avoidable environmental and social impacts and
implications :of different Development Projects in a given areas /
locations — so;as to avoid the horrendous costs of course correction
affer the comimissioning of the projects, and also to do periodical
checks on Environmental & Social impacts during the life of the
project. .

Objectives of ESIA

% To assess the potential environmental and social impacts
of a development project.

&% To identify mitigation measures  addressing
environmental, social and economic concerns of
stakeholders.

e To ensure the compliance to the regulatory framework of
Environmental & Social Governance.

F. Details / Content of the Course

Course content overleaf

G. Mode of Evaluation of Performance of
the ITEC Participant

e Individual and group work to evaluate the understanding
of the issues under discussion and retain the acquired
knowledge.

e Mock exercises, Role play, Case studies, Individual
presentations and other tasks will be proposed to the
participants.

H. Name of the Department

Training Division, EPTRI
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Environmental and Social Impact Assessment of Development Projects (ESIA)

Rationale of the Course

Environmental and Social Impact Assessment (ESIA) is a critical process used to evaluate the potential
environmental and social effects of proposed development projects before they are implemented. Environmental
planning, including the assessment of the environmental and social impact of development projects has been
made mandatory in developing countries over a period of time. Keeping this in view, the ESIA training
programme is designed to introduce the concept of ESIA, its history, outlines and methodology adopted in India,
placing it within the framework of sustainable development.

Contents of the Course:

1. Introduction
1.  Introduction of participants & Welcome statement — EPTRI
ii.  Participant’s expectatlons
iii.  ‘'Introduction, overview and objectives of the Training Programme
iv.  Tour of EPTRI
2. Env1r0nment
i. / Definition of the term “Enwronment
ii.  Different definitions of En v1runmeni
iii.  Scope of the term Environment 1nclud1ng dlfferent elements that make up the
environment
iv.  Importance of proper understanding of the term “Environment” to the conduct of
v.  Satisfactory EIA
vi.  Environment and development process — linkages and emerging issues
vii.  Overview of the environmental problems in India
viii.  Underlying causes of environmental degradation
ix.  Global environmental issues
x.  Discussion
xi.  Summary
3. Introduction to ESIA
i.  Concept of ESIA within the frameworks of sustainable development
ii.  History of ESIA
iii.  Purpose and aims ESIA™s
iv.  Activity — Introduction to ESIA
v.  Nature and scope of environmental issues and impacts
vi.  Principles of ESIA administration and practice
vii.  Key elements of the ESIA process - Activity — Introduction to ESIA practice
viii.  Costs and benefits of ESIA
ix.  Common misconceptions about ESIA
X.  Summary
4. Law, Policy and Institutional Arrangements
i.  Introduction about ESIA Systems
ii.  ESIA Policy and Legislation - Linkage between ESIA and International Conventions
iii.  Activity — ESIA Systems, Policy and Legislation
iv.  ESIA in International and National Development Institutions
v.  ESIA Policy and Legislation in India
vi.  Principles for a Functional ESIA System
vii.  Assignment — Legal Requirements for ESIA
viii.  Activity — Localization of ESIA Legislation
ix.  Summary
5. Stakeholder Involvement
i.  Introduction
ii.  What is public involvement?
iii,  Stakeholders™ involvement
iv.  Principles of public involvement - d Activity — Public Involvement Principles
v.  Scope of involvement
vi.  Planning a public involvement programme
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10.

vii.  Public involvement techniques
viii.  Activity — Public Involvement Practice
ix.  Arguments for and against public involvement
Xx.  Summary
Screenmg
i.  Intrdduction
ii.  Screening Procedure
iii.  Project lists for screening
iv.  Preliminary ESIA - Activity — Screening Basics
v.  Other types of Screening
vi.  Criteria for determination of the need for, and level of ESIA
vii.  Activity - Screening Exercise
viii.  Summary
Scoplng P
i.  'Introduction
ii.  Purpose of Scoping
iii. =~ Approaches to Scoping ‘
iv.  Scoping Methods 1
v.  Activity — Scoping Basics J
vi.  Alternatives and Tiering
vii.  Activity — Scoping in Practice
viii.  ESIA Terms of Reference
ix.  Assignment — Alternative Study
X.  Summary

Environment & Social Impact Analysis/Assessment

i
ii.
iii.
iv.
v.
vi.
vii.
viii.
ix.
X.

X1.

Implications of the widening environment and sustainability agenda
Impact Identification

Impact Analysis/Prediction

Activity — Impact Analysis Basics
Characteristics of Environmental Impacts
Activity — Impact Characterization

Social Impact Assessment (SIA)
Evaluation of Impact Significance
Significance Criteria

Activity — Impact Significance Assessment
Summary

Mmgatlon and Impact Management

i.
ii.
i,
iv.
v.
Vi,
vii.
viii.

Link between ESIA Process and Mitigation

Main Elements of Mitigation

Activity — Mitigation Basics

Approaches to Mitigation

Activity — Mitigation of Specific Impacts

Environmental Management Plan (EMP) and Mitigation Measures
Assignment — Impact Assessment and Mitigation

Summary and Conclusions

Functional Areas their impacts, Mitigation and Management

1.
ii.
iii.
iv.
V.
Vi.
vii.
viii.
ix.
X.
Xi.

Land Use & Meteorology

Air Pollution Monitoring, Prevention and Control
Air Quality Modelling and Prediction

Water Pollution Monitoring, Prevention and Control
Ecology and Bio-diversity

Noise and Vibrations

Socio-Economic

Hydrology, Groundwater and Water Conservation and Geology
Soil Conservation

Risk Assessment and Hazard Management

Solid and Hazardous Waste Management
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11.

12.

13.

14.

ESIA Reporting

i
ii.
iil.

What is an ESIA Report?
Typical Elements of an ESIA Report
Activity — Basics of ESIA Reporting

iv.  Shorfcomings/Deficiencies Encountered in Preparing ESIA Reports
v.  Guidelines for Effective ESIA Report Preparation and Production
vi.  Activity — The Non-Technical Summary/Executive Summary
vii.  Activity - ESIA Reporting Practice
Review of ESIA Quality
i.  Role and Purpose of ESIA Review Process
ii.  Need for a Systematic Approach
ili.  Procedural Aspects
iv.  Main Steps in the ESIA Review /
v.  Activity — ESIA Quality Basics
vi.  Carrying out the Review
vii. ’ Activity — ESIA Report Quality Asseqsment Exercise
viii. - Procedures for Evaluating EIA Reporfs
ix.  Assignment — Essay
X.  Summary

Declsmn-makmg

i
.
iil.
iv.
v.

Role of the Decision-makers

ESIA as a part of the Decision-making Process
Activity — Decision-making Procedural Considerations
Responsibility of the Decision-makers

Summary

Implementatxon and Follow-up

i.
il.
iii,
iv.
v.
vi.
vii.
viii.
ix.

Key Objectives of ESIA implementation and follow-up

Tools for Environmental Management and Performance Review
Monitoring

Activity — Implementation Management Planning

Post Project Monitoring

Environmental Auditing

Activity — EMP and Audit Programme

Evaluation of ESIA Effectiveness and Performance

Summary
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